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1. The individual
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A pos s ible c hain of  mot ivat ion
Abstract: On  a  wor l d -wi d e  b a s i s  t h e r e  i s  a  g r owi n g  c on c e r n  a b ou t  or g a n i z a t i on  s  c a p a b i l i t y  t o r e t a i n  
t h e i r  t op  t a l e n t s . I n  t h e  s p e c i f i c  c a s e  of  a  s t u d e n t  s  or g a n i z a t i on    T e a m Wor k  - we  c on f r on t  wi t h  t h e  s a me  
p r ob l e ms :  h ow t o i n s p i r e  ou r  me mb e r s  t o a c t  i n  t h e  s p i r i t  of  t h e  v a l u e s  we  s h a r e :  p r of e s s i on a l i s m,  t e a m wor k  
a n d  v ol u n t a r i a t e ,  a n d  h ow t o d e t e r mi n e  t h e m t o r e ma i n  p a r t  of  t h e  s y s t e m. T h i s  i s  wh e r e  mot i v a t i on  a p -
p e a r s  l i k e  on e  of  t h os e  t e r ms  t h a t  c a n  me a n  v e r y  d i f f e r e n t  t h i n g s  d e p e n d i n g  on  e x a c t l y  wh e r e  y ou  s i t . T h e  
a i m of  t h e  p r e s e n t  p a p e r  i s  t o d r a w a  s c h e ma t i c  p i c t u r e  of  h ow i t  c a n  wor k  a  c h a i n  of  mot i v a t i on  i n  T e a m 
Wor k  a n d  ot h e r  s i mi l a r  or g a n i z a t i on s .
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causes for this situation are time and money. 
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2.One size fits all
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3 . A r elationship
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4 . Coaching
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5. Counselling
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of failure) .
6 . Transforming
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varied by interlacing a range of activities.
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